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NCAPA COVID-19 Resource:
Paid Leave
As part of the Families First Coronavirus Response Act (FFCRA) that was passed by Congress and
signed into law on March 18, 2020, the federal government issued and amended existing paid leave
provisions to account for those individuals and families affected by COVID-19.

BENEFITS:
If eligible, your employer must compensate you for:
Either up to 80 hours of paid sick leave at full salary for COVID-19 illness, self-quarantine or
while seeking a medical diagnosis; [1]
based on the higher of your regular rate of pay (or the applicable state or Federal minimum
wage), up to $511 daily and $5,110 total. [2]
Or up to 80 hours of paid sick leave at two-thirds of salary to care for another individual with
COVID-19 illness or in self-quarantine;
(up to $200 daily and $2,000 total) and an additional 10 weeks of paid family and medical
leave, both at two-thirds your regular rate of pay. This additional benefit does not apply to
employees who have worked for fewer than 30 calendar days. [3]
Or a combined 12 weeks of paid sick leave and expanded family leave at two-thirds of salary for
employees who must care for a child whose school or child care is closed for a COVID-19-related
reason.
(up to $200 daily and $2,000 total) and an additional 10 weeks of paid family and medical
leave, both at two-thirds your regular rate of pay. This additional benefit does not apply to
employees who have worked for fewer than 30 calendar days. [4]

ELIGIBILITY:
Paid leave provisions do not apply to private businesses with 500 or more employees. [5]
The Department of Labor may exempt businesses with less than 50 employees from the paid sick
leave requirement related to caring for a child whose school or child care is closed and from the
expanded family leave requirement.
Employers may not discharge, discipline, or otherwise discriminate against any employee who
lawfully takes paid sick leave or expanded family and medical leave under the FFCRA, files a
complaint, or institutes a proceeding under or related to this Act.
For additional information or to file a complaint: call 1-866-487-9243 or visit
https://www.dol.gov/agencies/whd. [6]
See here for qualifying reasons for leave. [7]
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